
JOB SHADOWING 
EVALUATION QUESTIONNAIRE 

 

Participant from  Job shadowing in  

□ Sweden 

□ Italy 

□ Slovenia 

□ Sweden 

□ Italy 

□ Slovenia 
 

Please rate each aspect from 1 to 10 according to your experience. 
 

Preparation of the job shadowing 

The information received from your organisation 

before the job shadowing 
1 2 3 4 5 6 7 8 9 10 

The information received from partner’s 

organisation before the job shadowing 
1 2 3 4 5 6 7 8 9 10 

The contacts with the partner before the job 

shadowing for the preparation of the exchange 
1 2 3 4 5 6 7 8 9 10 

Welcoming at the partner school 

Information received on your arrival aimed at 

facilitating your stay  
1 2 3 4 5 6 7 8 9 10 

Information received about the educational system 

of the partner and the socio-educational context  
1 2 3 4 5 6 7 8 9 10 

The way this information were provided 1 2 3 4 5 6 7 8 9 10 

Level of integration with the staff 

The integration promoted with the whole staff of 

the partner pre-school 
1 2 3 4 5 6 7 8 9 10 

Communication and relationship 

Efficacy of communication with the staff of the 

partner 
1 2 3 4 5 6 7 8 9 10 

Quality of the relationships with the staff of the 

partner 
1 2 3 4 5 6 7 8 9 10 

Reflection/documentation 

The time for reflection together with your tutor 

and for documentation of the job shadowing 

activities 

1 2 3 4 5 6 7 8 9 10 

Information received about what are your tasks in 

hosting institution and back home (how to collect 

evidences for indicators, how to reflect on your JS 

experiences, how to transfer new 

information/knowledge/case into your 

environment etc.) 

1 2 3 4 5 6 7 8 9 10 

Accommodation 

The accommodation that has been arranged 1 2 3 4 5 6 7 8 9 10 

Social activities 

Social activities organised by the hosting partner 1 2 3 4 5 6 7 8 9 10 

Evaluation tools 1 2 3 4 5 6 7 8 9 10 

Efficacy of the observation card used 1 2 3 4 5 6 7 8 9 10 

 

Please rate the job shadowing experience in 

general 
1 2 3 4 5 6 7 8 9 10 



Please provide your personal views on the job shadowing experience and try to include both 

weaknesses that need be improved and added values that you did not foresee. 
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